Consent-based decision making
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a life free from coercion
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konsensdemokratie:
oberziel gemeinsam festlegen

themen-eingabe, diskussion,
dann beschlussvorschlag

1. voll einverstanden, 2. leichte bedenken
3. schwere bedenken, 4. sich zurlickziehen

(5. veto)

PREMIUM

Consensus democracy
Set common goal

Topic proposal, discussion, draft
resolution

Fully agree
Slight concerns
Strong concerns
Stepping aside
Veto
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Emergency decisions



Sociocracy

Human-friendly organizations.
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delegation
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liberating structures
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individuals and interactions
over

processes and tools



remember the inner work

defaults will encroach

structures can liberate



